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School Board Agenda Item CC-5 
September 20, 2016 

Executive Summary 
 

The School Board of Broward County, Florida, 2016 - 2017 Organizational Chart Job Descriptions 
 
Each year, the Superintendent makes recommended changes to the Organizational Chart, intended to better position 
the District in executing its priorities and achieving the Strategic Plan Goals.  The 2016 - 2017 Organizational Chart 
was reviewed at the May 10, 2016 School Board Workshop meeting and approved at the May 31, 2016 Special 
School Board Meeting.  The new or revised job descriptions identified through the 2016 - 2017 Superintendent's 
Organizational Chart are being submitted for approval. 
 
Background:  These items are being recommended for School Board approval to meet requirements for new and 
revised job descriptions. 
 
Division/Department:  Division of Chief Strategy & Operations Officer of the School Board of Broward County, 
Florida.  
 
Recommended Policy Status:  First Reading 
 

Chief Strategy & Operations Officer                          *Page 16 - 17 of the 2016 – 2017 Organizational Chart 

Job 
Code Job Description - Title 

Salary Band 
Grade Salary Range 

Job 
Description 

Page # 

New 
Director, Program Evaluation & Point 
Factor D $80,028 – $144,559 1 

R-058 
Coordinator, Strategic Management & 
Point Factor 

C $70,343 – $116,977 4 

RR-051 Evaluation Administrator 27 $76,627 – $109,718 7 

New Manager, Construction Sourcing & Point 
Factor 

C $70,343 – $116,977 9 

RR-086 Manager, Procurement Compliance C $70,343 – $116,977 12 

 


